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1.
Introduction
This Fostering Allowance Scheme incorporates two separate elements:

· An all-inclusive allowance paid for each foster child, the Child Allowance, which is set at a level to reimburse the Carer for all the costs associated with caring for a foster child, and which is equal to the Government recommended minimum allowance. 
· A  Carer’s Fee to recognise the skills and commitment required by Foster Carers who have completed the Skills to Foster preparation course and who have been approved by WBC’s Fostering Panel.  (This fee is dependent upon the Carer’s skills and experience and is independent of the costs of caring for a child. Details of the Fee scheme are given in WBC’s Fee Paid Scheme for Foster Carers document). 
Family and Friends Carers who are approved by WBC’s Fostering Panel for a specific named child/ren previously known to them (either as a family member or a friend) and who have completed the Skills to Foster preparation course will be eligible to receive both a Carer’s Fee and a Child Allowance for each child placed in their care. However, to receive the Carer’s Fee they will have to continue to fulfil the criteria set by the Local Authority in regards to mandatory training. If they do not fulfil these criteria, they will still receive the all-inclusive Child Allowance to reimburse all the costs of fostering but will not be entitled to receive the Carer’s Fee.
2 
The Child Allowance Effective from April 2019
The Child Allowance is paid at two rates depending on the age of the child:
Age


Child Allowance

0 -5 years

£ 162.73 per week




6-10 years

£ 175.00 per week
11+ years

£ 246.44 per week




3.
What the Child Allowance includes
The Child Allowance is to cover all the costs of caring for the child, including but not exclusively:-

· food, including school dinner money
· all clothing items except badged school items or school specific sports items 
· all household costs, including the costs of replacing any breakages of items in daily use 

· travel and normal transport costs, including transport to and from a local school, contact and therapy

· toys/books/games equipment

· hobbies and activities, including after school clubs
· treats and outings,

· school day trips

· pocket money

It is expected that Carers provide all food, basic toiletries, clothing, school equipment, transport to and from education, contact and therapy and that they support the child’s leisure activities.  It is also expected that Carers celebrate the child’s efforts and achievements including buying small gifts or funding a special treat as appropriate to the child’s age and the situation. This includes buying the child a parting present when he/she moves out of placement. These items should be supported from the overall budget and not detract from the child’s pocket money or personal allowance. If there are specific equipment or social needs that cannot be met due to financial constraints these should be identified within Placement Agreement Meetings or Child in Care Reviews. 

Discussion between Foster Carers and their Supervising Social Workers should determine how the money is divided up. It is good practice for Foster Carers to record the amount spent on clothing, personal items, gifts, leisure activities (including treats and days out) and transport, in order to ensure that this is a transparent process. It is advised that foster carers keep receipts for these expenses.
3.1 Pocket money, savings and the child's personal allowance
A payment of pocket money must be made to each child. The minimum amount to be given to a child is set according to his/her age – see table below. 
Wokingham Borough Council Pocket Money 

Children are entitled to the following amount of pocket money relevant to the age ranges listed below. The specific amount paid directly to a child should be considered in respect of individual circumstances.  It is suggested that the amount will increase on a child’s birthday:
Age

Rate per week

0-2
No specific amount to be given to the child but the foster carer should treat the child as appropriate

3 - 4

£1.00

5 - 7

£1.50

8

£2.00

9

£2.50

10

£3.00


11

£4.00

12

£5.00

13

£6.00

14

£7.00

15 

£8.00 

16

£10.00
(up to school leaving age)

16

£25.00 (from July following leaving school age)

The payment of pocket money will be discussed at the child/young person’s Placement Planning Meeting and in some instances it will be agreed that the amount to be paid should be increased, however the following factors should be taken into account:
· the amounts paid to friends and peers

· the general family patterns

· the child's own capacity to accept responsibility

· any expectation that the child saves towards planned expenditure.

If a child is not of an age to receive pocket money, agreement should be reached on what this element of the allowance should be spent on, for example, book, toy, magazine or savings etc.

In addition to receiving pocket money, which should be seen as personal expenditure, older young people should be given the opportunity to take increasing control over their money and to therefore to learn budgeting skills. Money should be set aside from the child’s allowance to save or spend on clothing and personal items as agreed between the Foster Carer, the child, the child’s Social Worker and the Supervising Social Worker. Foster carers can help children set up bank accounts to enable them to learn about budgeting and saving.
In addition, savings accounts for children in care will be set up centrally by Wokingham Borough Council. Children will only have access to this money once they reach 18. 
When a young person reaches the age of 16 it is usually expected that he/she will begin to take on a greater level of responsibility for managing his/her own finances in order to begin to prepare him/her for independent living. Subject to the young person’s individual abilities this will usually be managed in two ways:

· From the time of his/her 16th birthday the young person will be expected to mange their own ‘clothing accounts’ although his/her Carer(s) will continue to be responsible for providing some key items of clothing. 

· From the July after his/her 16th birthday the young person will be expected to take responsibility for purchasing more of his/her own personal items, e.g. toiletries, make-up etc. and to facilitate this his/her previous pocket money (currently set at £10) will be replaced with a personal allowance (currently set at £35) this is paid directly by the Council to the young person and the Carer’s allowance is revised to reflect the fact that the young person is then receiving this money direct. 

3.2 Clothing for Young People aged 16+
Once a young person reaches his/her 16th birthday, his/her Social Worker will check that he/she is in possession of the full list of clothing that it is expected that all Children in Care will have (see list below), plus any extra clothes necessary for school or work, and his/her Foster Carer will be asked to provide any additional items required. The Carer will then be expected to place an initial £50 in the young person’s bank account for clothing.  The Carer should then give the young person a minimum of £10 a week clothing allowance which can be paid weekly, fortnightly or at regular agreed intervals i.e. once a month or every quarter. The young person should be encouraged to budget for and shop for his/her own clothing, with assistance from his/her Carer. Foster Carers remain responsible for providing the young person’s shoes, a suitable coat and school uniform. Given that the clothing element of the child allowance is generous Carers should also be able to supplement the amount given directly to the young person by purchasing additional necessary items or giving more money directly to the young person, as appropriate, to ensure that he/she always has suitable and sufficient clothing.
Wokingham Borough Council Minimum Clothing List 
To be provided by the second review. This is in addition to school uniform.

Same amounts of clothing are needed for summer and winter use

10 pairs of pants

10 pairs of socks

7 pairs of tights

5 vests or bras

5 sets of nightwear

1 dressing gown

1 pair of slippers

1 swimwear

3 pairs of casual trousers / jeans

2 pairs of shorts

3 skirts

8 casual tops (T-shirts etc)

2 smart outfits
3 items of footwear (in addition to school shoes)

1 waterproof jacket or coat (depending on the season)

Hat, scarf, gloves 

Wellington boots
And for a school aged child:
3 School pinafores/skirts/trousers

5 school shirts 
3 school cardigans/jumpers
1 P.E kit (shorts/games skirt and top as required)
1 pair of Clarks school shoes
1 school bag

1 bag for P.E. kit

Any additional clothing relating to leisure pursuits. 

Holdall or suitcase as required

General bag/backpack

Although not on any checklist, a child should also have an appropriate selection of the following: music player/radio, CDs, videos, DVDs, games, books, toys etc.

3.3 Travel costs / Mileage

The child allowance is deemed to include payment of the normal travel costs incurred in transporting a child to and from school, contact sessions, therapy or hospital appointments, out of school activity groups, parties etc. 
Where Foster Carers undertake a high level of mileage they are able to claim for excess mileage subject to providing proof of all trips completed. The level at which payment for additional mileage is triggered is 100 miles per week per child. Where carers are caring for more than one child they will be expected to demonstrate that they have exceeded the total mileage allowance for all children in their care before they can submit a claim for additional mileage.

It is acknowledged that some placements require Foster Carers to provide higher levels of transport than do others, but the weekly allowance for transport will remain the same.
Excess mileage will be paid on a fortnightly basis subject to completion of a mileage form. Payment will be made at the Local Authority’s Voluntary Mileage Rate of 45 pence per mile.   
4.
Annual allowances paid in respect of each fostered child / young person
In addition to the Child Allowance, extra allowances are paid for birthdays and a religious festivals  at the same rate as the child allowance:
4.1 Birthday/Festival Allowance
	Age

(years)
	Allowance



	0 - 4
	£ 142.86


	5 - 10
	£ 162.73


	11 - 15
	£ 202.57


	16+ inc.
18th 

Birthday
	£ 246.44



An additional allowance is paid in the payment period prior to a child’s birthday. This allowance is intended to cover the cost of appropriate gifts and either a party or an outing (depending on the age and wishes of the child).
4.2 Festival /Christmas Allowance
An additional allowance is paid automatically during December unless it is highlighted in the child’s Placement Planning Meeting  that, given the child’s religious beliefs, it is more appropriate for an allowance to instead be paid for another festival celebrated at an alternative time.
The allowance is intended to cover the cost of gifts for the child and if appropriate a party. It is also expected that the Carer will provide small gifts for family members (from the child) where appropriate.  
4.3 Holiday Allowances
School holiday activities

The Holiday allowance is paid at double the rate of the child allowance, this is paid in July to cover the period of the school holidays.  This allowance is intended to cover the cost of extra outings and activities over the school holidays. Should a child be placed with Foster Carers part-way through the school summer holidays, a pro-rata allowance will be paid for the remaining period of the holidays.

	Age

(years)
	Maximum allowance payable

	0 - 4
	£285.72

	5 - 10
	£325.46

	11 - 15
	£405.14

	16+
	£492.88


Holiday accommodation
In addition to the holiday allowance detailed above, Short Term Foster Carers may receive additional financial support if they choose to take their foster child on holiday with them. This additional payment is intended to cover the extra accommodation costs incurred by the carer given the requirement for each fostered child to have their own bedroom (unless sharing with a biological sibling). To receive any payment towards accommodation costs, Carers are required to demonstrate the actual increased accommodation costs that they incurred in order to be able to accommodate the child. The maximum amount payable in respect of the additional accommodation for each child will be an extra payment of the annual holiday allowance.  However, where costs are likely to be higher, a discretionary payment MAY be made by the Child Care Team, subject to the agreement of the appropriate Manager
(Note – The additional holiday allowance is only payable in respect of short-term placements. Where children are permanently placed, whether with related or unrelated Carers, there is an expectation that their Carers save for all holiday costs from the Child Allowance)

4.4 Clothing grants
The Local Authority has an identified clothing list that all fostered children are expected to have if they have been in care for more than three months 
It is recognised that when children are removed from their birth families it is often not possible for the social workers involved to obtain their clothes and personal possessions at the point of removal, however there is a clear expectation that where a very rapid return home is not anticipated social care staff will make every attempt to obtain the child’s clothes and personal possessions for him/her during the first week or two of accommodation.  

The costs of providing the full clothing list required is currently calculated*
 to stand at:

	Age

(years)


	0 – 5 years
	5 – 10 years
	11 – 16 years

	Allowance
	£333


	£355
	£405


The Fostering Network Formula regarding the break-down of fostering allowances against expenditure indicates that approximately 25% of the Child Allowance is spent on clothing. Therefore on Wokingham’s current allowance rates:

	Age

(years)
	Weekly allowance attributable to clothing costs 

(assuming 25% of total allowance)
	Allowance paid in the first four weeks of placement attributable to clothing costs 

(assuming 25% of total allowance)



	0 - 11
	Approx £40


	Approx £160

	11+
	Approx £60


	Approx £240


It is assumed that Carers will use this element of the Child Allowance to purchase missing clothing for the child in the first month of placement, so that after a month in care every child will have a full wardrobe of clothing appropriate to the season. However in recognition of the fact that some children are placed with minimal clothing an additional clothing allowance will be payable if the child is placed in an emergency with insufficient clothing to cover the first few days of placement (including attending school if appropriate). If within two weeks of placement no further clothing has been obtained from the child’s home / former carer(s) a second allowance may be payable dependent on the expenditure required.

The maximum additional clothing allowance available will be:

	Age

(years)


	0 – 5 years
	5 – 10 years
	11 – 16 years

	Maximum allowance


	£170

(in 2 payment of £85)
	£170

(in 2 payments of £85)
	£160

(in 2 payments of £80)




The total allowance payable is split into two equal parts so that 50% is payable on placement and 50% two weeks into placement. Carers will be required to provide receipts to prove expenditure. Supervising Social Workers are able to agree the first payment (subject to proof of expenditure) however the second payment has to be agreed at Management level. 

It is the Foster Carer’s responsibility to ensure that each child is well clothed and equipped. There is adequate provision within the Child Allowance for items of clothing to be routinely added to and replaced as the child grows or needs new clothes

When a young person leaves a placement his/her Social Worker will check that he/she is in possession of sufficient clothing.
It is expected that any child leaving a placement, whether  to return home or to move to a new placement will have a full wardrobe of clothes and appropriate personal items for his/her age plus a holdall/case(s) into which to pack his/her belongings. In no circumstances should plastic bin bags be used for transporting children’s belongings. Alternative disposable holdalls are available to use when a child’s belongings do not all fit into their suitcase / holdalls.  It is the responsibility of the Foster Carer to ensure that a child’s belongings are prepared. 
It is recognised that teenagers often require ‘Prom Outfits’ at the end of Year 11 and Year 13 and that these can prove costly. It is expected that the Foster Carer will fund some of the associated costs from the Child Allowance (i.e up to £ 200) and that in the case of Year 13 students it may be appropriate for the young person to make some financial contribution towards the cost him/herself. However where costs are likely to be higher a discretionary payment may be made by the Child Care Team subject to the agreement of the appropriate Manager (see section 4.11 below).

4.5 Equipment for Foster Carers
The Placement Team will provide the necessary equipment and safety devices on loan to assist Foster Carers to carry out their role. It is expected that all children in care have their own bed, storage and facilities to study.
Equipment will be provided as necessary by the Placement Team.  This equipment will remain the property of Wokingham Borough Council and may be reclaimed for use in another foster home when necessary.  Washing machines tumble dryers and other household electrical equipment will not be supplied or maintained by the Department.
All equipment provided by Wokingham will meet current Health and Safety standard. Foster Carers who wish to use equipment made by specific brands/stores will be expected to finance such purchases from their allowance if there is a price discrepancy. Any expense incurred cannot be calculated against the Child Allowance as a basic equipment kit is available from the Local Authority.

Nappies for babies and personal cosmetics (baby shampoo, lotion, wipes, etc.) should be purchased from the Child Allowance. 

Personal equipment e.g. aids and adaptations or personal items should be provided by the Child Care Team for the child.  Any items purchased/provided under this provision are deemed to belong to the child and should normally move with him/her.
Where an older child suffers from incontinence and requires incontinence aids discussions should take place with the LAC Nurse to ascertain what additional aids can be provided. If additional care costs are incurred by the Foster Carer a discretionary payment may be payable by the Child Care Team subject to the agreement of the appropriate Manager.
Equipment provided by the Local Authority (where required)
Bed

Mattress

Mattress cover – waterproof

Bedding, as required

Bed guard (if required)

Moses Basket

Cot

Cot mattress

Cot bedding, as required

Travel Cot

Baby Bath

Car seat/booster seat appropriate to age/weight

Pram

Pram bedding as required

Pushchair, rain cover and sunshade

Bottles and steriliser

Baby Monitor

High chair

Stair gates

Baby chair

Baby bath

Changing Mat

Changing Bag

Small filing cabinet/safety box (locking box – induction pack)

Fire blanket/Kitchen Safety Pack

Carbon Monoxide Monitor

Diary and daily log book

4.6 School Uniform
If a child has to move schools, either as routine at age 11, or at any other age, the full cost of purchasing items particular to the new school will be reimbursed. This is intended only to provide for items with school logos, e.g. blazer, jumper or sports equipment individual to the school.  These costs will be payable by the Child Care Team responsible for the child. Where items are generally available to purchase from high street shops e.g. white shirts, grey trousers, these items will be included in the clothing part of the child’s allowance.

4.7 Spectacles
If a child or young person requires spectacles then there is an amount payable under the National Health Service towards the cost. It is expected that any additional cost will be covered by the personal/clothing element of the allowance. If a second pair of glasses is needed a discretionary payment can be made by the Child Care Team responsible for the child, subject to the agreement of the appropriate Manager.

4.8 School residential trips
There is an expectation that in the case of each school aged child his/her Social Worker and Foster Carer(s) will both liaise with the child’s school to ascertain the programme of day trips and residential outings planned for the school year and the associated costs. It is expected that Foster Carers will meet the costs associated with day trips and short residential trips (i.e. trips costing £200 or less to a maximum of £500 per school year) from the Child Allowance. 

4.9 Contact visits

The costs of maintaining normal contact with a child’s birth family members is included in the Child Allowance. This includes both mileage and any necessary refreshments. If long distance travel is required an additional mileage allowance may be payable subject to the Carer’s monthly mileage exceeding the mileage limit set (see section 3.3 above).
4.10 Miscellaneous additional expenditure
Every placement is unique and it is recognised that there will be occasions when exceptional expenditure is incurred.  Any application for a discretionary payment must be made in advance of the expenditure, and will be considered by the relevant Team Manager.  Expenses relating to the placement will be considered by the Placement Team Manager, but others relating specifically to the child must be agreed by the Manager of the Child Care Team responsible for the child. 
Before any discretionary payment is made the Carer will be asked to evidence that the Child Allowance is fully committed and that the additional expenditure cannot be met or saved for from the weekly allowance.
5.
 Day Care and Babysitting
Where a Foster Carer is required to:

· Attend a meeting relating to a fostered child

· Attend Foster Carer training

· Attend a medical Consultant’s appointment relating to the Carer or to a dependent child of the Carer

· Attend an appointment in respect of their own child’s education

and it would be inappropriate for the fostered child to be present, the Local Authority will pay reasonable child care costs for the fostered child provided that the foster child is being cared for by:

· Another WBC approved foster carer

· An adult within the Carer’s extended family (who has a current CRB/DBS check with the Local Authority)
· An approved child-minder with whom the child is already familiar.

A standard payment of £10 per hour will be paid for these services, up to a maximum of 8 hours in one session and 12 hours a month. This payment will include meals if provided.  The Carer will be responsible for meeting any additional child care costs such as entry costs for any outings undertaken.
The Local Authority will not pay child care costs for a Carer’s own child/ren.

Payment for all other babysitting, whether paid to another Foster Carer or to a person known to the family e.g. for attendance at social functions; will be the responsibility of the Carer. Where the Local Authority agrees a formal respite care arrangement to enable a Carer to attend a social commitment without her/his foster child, this will be funded by the Authority, however the Carer’s Fee will not be paid for the respite period (see section 8 below).
6.
 Intensive Introduction / Rehabilitation Programmes
Where considered appropriate, additional hospitality expenses incurred by a child’s Foster Carer during introductions to future carers or changeover periods will be recognised by an additional payment. Payment will be calculated on a daily basis at the rate of the Level 1 Carer’s fee for a maximum of 14 days. (For 2015/16 this rate is £20 per day). Payment will only be made for days when the child’s future carer(s) spend time in the child’s foster home, i.e. for days when the Foster Carer incurs additional hospitality expenses).The same rate will be payable irrespective of whether it relates to the placement of a single child or siblings. 
The costs of any travel undertaken by the Foster Carer in order to facilitate a child’s transfer to the care of his/her future carer(s) introductions are included in the Carer’s allowance. If long distance travel is required an additional mileage allowance may be payable subject to the Carer’s monthly mileage exceeding the mileage limit set (see section 3.3 above).
7.
 Retainers
There are no hard and fast rules about retainers being paid to Foster Carers when a child or young person leaves or is absent from a placement. If a specific agreement has been made between the parties to the placement agreement i.e. the child’s Social Worker, the Carer and the Supervising Social Worker to keep a placement open for an agreed period of time the Carer will continue to receive her/his fee but not the Child Allowance, however such an agreement can only be made following consultation with the Placement Team Manager.
In the event that a Carer has agreed to take a placement which is not due to happen immediately and the Carer is actively involved in introductions and meetings for the child, the Carer will receive 50% of her/his fee (for a maximum period of 28 days prior to placement).  Once the placement has been made the full Carer’s fee will become payable along with the child allowance. Agreement to the payment of any retainer must be obtained from the Placement Team Manager in advance of introductions progressing. 
No allowance will be paid in advance of a placement being effected to cover the cost of any personal items or equipment purchased by the Carer for the child as in some cases placement will not be achieved. 
8.
 Respite/Planned Breaks for Foster Carers
It is expected that Carers will whenever possible take the children and young people placed with them away on holiday with them (see section 4.2 above). However, it is also recognised that at times some Carers and their families need time together away from the fostering task and that in some instances Carers may already have a holiday arranged prior to a placement being made. 
It is in the best interests of the Children in Care if their Carers take a break between placements rather than fostered children having to move to temporary placements while their Carers are away on holiday and then return to their Carers on their return.

It is recommended that if Carers require some time off they make use of public resources such as stay-away camps in order to minimise the number of placement moves experienced by Children in Care.
If carers have friends and family who are part of their network and known to the children in care, they could elect to become “back up” carers and be available to care for the fostered children for short periods to give carers a break. It is normally best for the child to be cared for by people known to them. Back up carers would require DBS checks, training and assessment.
If Carers take a planned holiday without a foster child accompanying them they will not receive any payment for this period. 
8.1 Agreement for respite care
It is recognised that fostering can be a demanding and challenging task and therefore there may be occasions when Carers, particularly those who have children on a long-term basis, need a break. Any respite taken should be in order to support the current placement and it clearly should not be not against the child’s Care Plan or detrimental to the child’s emotional well being. It has to be in child’s best interests to move to a Respite Carer.

Any request for respite will require discussion at the Placement Planning Meeting or at the child’s in-care review. It is expected that other than in an emergency any request will be made at least 28 days in advance of the time when the arrangement is due to begin and the needs of any child/young person in placement will be taken into account.  

Other than in the case of a family emergency any agreed respite arrangement will be subject to a limit of 28 days in any 12 month period. 
Foster carers are required to notify their Supervising Social Worker of when a child is in respite or absent from the placement for any other reason.
8.2 Shared Care placements

Placements where a shared care arrangement with the parent/s is in place will need to be in line with the child’s Care Plan and regularly reviewed. 
If the child is staying with his/her parent/s for more than 2 overnights then the Child Allowance should be adjusted accordingly (with the Carer being paid pro-rata) but no change will be made to any additional allowances paid such as birthday/festival allowances etc. The Carer will also receive the Carer’s fee pro rata.
8.3 Payment for respite periods

In the event that a Carer requests a break and an alternative placement has to be found for a child in placement, both the Carer’s fee and the Child Allowance will be transferred to the alternative Carer and Carer’s Fee will cease to be paid to the child’s usual Carer while she/he is not caring for the child.

8.4 Bonus payments

(Note – Annual bonuses are only payable in respect of short-term Carers).
While WBC Foster Carers are not entitled to receive a Carer’s Fee for periods of time when they do not have a foster child in their care WBC recognises that meeting the complex needs of Children in Care is often difficult and demanding. Given this the Authority will pay an annual bonus to each Foster Carer that reflects the amount of time in any specific year that a child/ren were placed with them. The maximum amount payable to each Carer will be two weeks of the Carer’s Fee.  
The amount of allowance payable will be calculated on the number of whole weeks that the Carer was fostering during the previous 12 month period (e.g. if one child has been in placement for 40 weeks out of the 52 week period the Carer will receive an additional 40/52 of the maximum allowance payable) Carers who have provided in excess of 78 weeks of foster care during the year (due to having two or more children in placement) will receive the maximum bonus payable even though they may have had weeks when no child/ren were in placement.
	Age

(years)
	Weekly allowance


	Maximum allowance payable

	Level 1
	£ 140

	£280

	Level 2
	£ 245

	£490

	Level 3
	£ 322

	£644


Payment of the annual bonus will be made in January and based on the previous calendar year.
9. 
Young People in Foster Care
While in education, any money a young person earns is theirs to keep and will not effect the basic allowance given to the young person. Some young people in care may also be eligible to claim an Education Maintenance Allowance.
Once a young person is in full time employment and is earning more than £50 a week the amount of personal allowance that he/she receives will decrease pound for pound.  Once the young person achieves an income of more than £85 per week he/she will no longer be eligible to receive any level of personal allowance. No money will be deducted during the first four weeks that a young person is earning wages. The amount that he/she earns during this period will be used as a guide to determine how much will be deducted in the following month. This will be reviewed each month. 

Once a young person’s earnings are such that he/she is no longer eligible to receive any level of personal allowance if the Local Authority is paying his/her placement costs, then he/she will be required to start making contributions towards this on a sliding scale in line with the guidance incorporated in the housing benefit calculation methods.

10. 
Practical Arrangements
10.1 Payment of allowances
A payment period consists of a fortnight, beginning on a Sunday and ending on the Saturday of the second week*
. Payments are made fortnightly, in arrears, directly into the Carer's account by BACS.  A letter detailing the breakdown of the payment is posted on the Thursday of the second week of a payment period.  The payment is normally available to be withdrawn from the Carer's account by the Tuesday following the end of a payment period, except where there is a Bank Holiday which may delay the payment. Carers should notify the Placement Team if a placement ends in order to avoid any over-payment which will then need to be re-claimed. 
10.2 Payments while an allegation is pending

Should an allegation be made against a Carer while a child is in placement and the nature of the allegation requires that the child be removed, the Child Allowance payable in respect of the child will be stopped. However, the Carer will continue to receive payment of their Carer’s Fee until any resulting investigation has been concluded and their approval to foster reviewed by the Authority’s Foster Panel. 

10.3 Overpayments
Occasionally delays in notifying changes of placement will occur and this may result in an overpayment.  Any overpayment will be off set against any planned future payments. Should a Carer not have an imminent placement, she/he will be able to return the overpayment by cheque. 
All overpayments will be reclaimed and therefore Carers are advised to always check the amount paid to them.

10.4 Minimum period
Child Allowances and the Carer’s Fee are payable for the day of placement and will cease to be paid to a Carer on the day of departure. 
Foster Carers are required to notify the Placement Team of any changes in a placement or absences from the Carer’s home.

10.5 Income tax
Foster Carers are regarded as self-employed for the purposes of Income Tax and National Insurance contributions.  Carers are strongly advised to keep records of all payments received.  The Inland Revenue has set a threshold for tax purposes which exceeds the level of payments received by most Carers so most Carers will not have a tax liability.  
The threshold has two elements: - for the tax year 2017-2018, these are a fixed amount of £10,000 and an additional amount per child of £200 per week for a child under 11 or £250 per week for a child aged 11 and over.  Carers are advised to refer to the pamphlet entitled "Allowances and Income Tax" issued by the Fostering Network, and to consult HM Revenue and Customs to check their own tax liability.
11.
Disability Living Allowance and Carer’s Allowance
Some foster children are entitled to receive Disability Living Allowance due to their disability. Any Foster Carer who is caring for such a child should discuss making a claim for DLA with the child’s Social Worker and their Supervising Social Worker at the Placement Planning Meeting.
11.1 Making a claim for a fostered child

A child aged under 16 years cannot make a claim for Disability Living Allowance in his/her own right. A claim must be made on the child’s behalf by an adult. This is usually the child’s parent or guardian but when a child is fostered, his/her foster carer is usually deemed to be the most appropriate person to claim the DLA. The Secretary of State will decide who should be appointed to act for the child when a claim for DLA is made.


As an appointee, the child’s Foster Carer takes on all the rights and responsibilities of the child and she/he must notify the DPW (Department of Work and Pensions) about any changes in the child’s circumstances.
An appointee must be over 18 years of age and she/he must normally apply in writing. DLA ceases to be paid to the appointee immediately the child is no longer living with them. When the DLA is already being claimed by a parent, this should transfer to the child’s Foster Carer at the point of the child being accommodated.
11.2 Who should monitor the use of the DLA award?

When a Foster Carer is an appointee for a fostered child receiving DLA, it is her/his responsibility to use the benefit appropriately to support the practical and emotional needs of the child. The way in which she/he uses the DLA will depend on the individual child’s needs. As the appointee she/he will be expected, by the DWP, to use the award to support the child. The DWP is responsible for monitoring the use of DLA. Foster Carers may wish to contact the DLA general enquiries helpline (0845 712 3456) to clarify situations in which it is appropriate to use the DLA to support a particular activity or purchase. It is not the responsibility of the Local Authority to monitor the use of this award. However, if the Local Authority suspects that a Foster Carer is using the award inappropriately this will be discussed with the Carer and if concerns persist the DWP will be asked to look into the matter.

Use of the award should be discussed and recorded at the Placement Planning  Meeting and it should be clearly identified as to which expenses should be covered by the child’s allowance and which should be covered by DLA. 

A separate bank account should be opened for each child who is in receipt of DLA and the entire award should be clearly accounted for and used solely for the benefit of the child.
Appendix 1
Wokingham Borough Council Fostering Allowance Rates 2020-2021
Child Allowance


	Age of Child
	Weekly Rate
	Fortnightly Rate
	Daily Rate



	0 - 10
	£ 162.73
	£ 325.46
	£ 23.25


	11+
	£ 246.44
	£ 492.88
	£ 35.21



� Based on Asda published prices – October 2011


� When Children’s Services changes its payment system to FWi this will change to a Monday







